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Restricted Executive Bonus Arrangement (REBA)

CONCEPT APPLIED:

A restricted executive bonus arrangement
(REBA) is an attractive benefit that
combines a tax-deductible bonus with 50 WORDS OR LESS
a restrictive endorsement on a personal life

An employer uses a REBA to provide personal life
insurance policy. It is straightforward, simple

to implement, and easy to administer insurance protection. The employer agrees to pay

premiums and the executive agrees to continue

employment for a specified period, during which

HOW IT WORKS: o .
. . access to the policy is restricted.
e Business owners choose the executive

they wish to reward.

e The executive applies for and owns
a personal life insurance policy with
a separately administered restrictive

endorsement that limits access to cash

values until the restriction period ends. eh{\Pl OqER
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retain key employees using a tax-deductible 1 l \
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Sammons Financial® is the marketing name for Sammons® Financial Group, Inc.'s member companies, including North American Company for Life and Health Insurance®. Annuities and life insurance are
issued by, and product guarantees are solely the responsibility of, North American Company for Life and Health Insurance®.

PGl Partners, Inc. is an independent third-party company and is not affiliated with North American Company for Life and Health Insurance®.

The term financial professional is not intended to imply engagement in an advisory business in which compensation is not related to sales. Financial professionals that are insurance licensed will be paid
a commission on the sale of an insurance product.

The terms and conditions of the REBA are not part of the policy issued by North American Company for Life and Health Insurance® and as such North American Company for Life and Health
Insurance® is unable to enforce directly any restrictions on the policy that are part of the REBA agreement. Neither North American Company for Life and Health Insurance® nor its agents give tax
advice. Consumers are advised to consult with and rely on a qualified legal or tax advisor before entering into or paying additional premiums with respect to such arrangements.
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